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Violence and harassment 
in the workplace have 
been cited as one of 

the most common vices that 
tend to go unnoticed. It affects 
workplace place relations, 
worker engagement, and 
productivity.

The vices that manifest in 
different forms in the world of 
work remain pervasive, and 
heart-rending no matter the 
occupation, country, or work 
arrangement hence depriving 
people of their dignity, social 
justice, and incompatibility with 
decent work.

This can persist due to changes 
in work organizations, inequality, 
demographic shifts, and 
technology.
However, the global community 
has made it clear that violence 
and harassment in the world of 
work will not be tolerated and 
must end.

On June 21, 2019, the 
International Labour 
Organisation (ILO)’s International 
Labour Conference adopted 
the Centenary Declaration on 
the Future of Work, expressing 
a clear commitment to a world 
of work free from violence and 
harassment; meaning for the 
first time, the right to a world 
of work free from violence 
and harassment has been 
articulated in an international 
treaty thus creating a  common 
framework to prevent and 
address the vices based on 
an inclusive, integrated and 
gender-responsive approach.

The adoption of ILO Convention 
190 (C190) on violence and 
harassment ushered in a new set 
of protections for workers and 
established global standards 
to end gender-based violence 
and harassment in the world of 
work.

ILO defines violence and 
harassment in the world of work 
as a range of unacceptable 
behaviors and practices, or 
threats thereof, whether a single 
occurrence or repeated, that 
aim at, result in, or are likely to 
result in physical, psychological, 

Employers’ perspective 
1.What does Ratification of Convention 
190 mean to Employers (Why should 
Uganda Ratify convention 190)

Occupational safety, health and 
security at the workplace is essential 
for productivity enhancement. The 
ratification of Convention C190 will 
make it possible for the Government 
and social partners to put in place 
appropriate mechanisms to prevent 
violence and harassment in the world of 
work. These mechanisms would be well 
anchored in international best practice 
and law.  It would then form a basis for 
employers to put in place appropriate 
policies to eliminate violence and 
harassment at work.

2.What action has been taken by 
employers to end Violence and 
Harassment at the Workplace so 
far? What is the plan of action once 
Convention 190 is ratified?
Within the current framework of 
Occupational Safety, Health and Security 
at the workplace, employers have 
created OSH committees, developed 
policies, conducted training of staff, 
promoting awareness raising, providing 
appropriate remedies and enhanced 
knowledge sharing to support the 
elimination of violence and harassment 

in the world of work.

3.What is your message on these 16 
days of activism in line with GBV and 
harassment at the Workplace?
You are part of the solution as an employer. 
Put the required systems in place to 
eliminate violence and harassment at 
your workplace and regularly share what 
works with your peers.
Everyone has a role to play in the 
elimination of violence and harassment 
in the world of work. Take action!

sexual, and economic harm and 
includes gender-based Violence 
and harassment.

Gender-based violence and 
harassment mean provocation 
directed at persons because of 
their sex or gender and includes 
sexual harassment.

The Permanent Secretary 
Ministry of Gender Labour and 
Social Development, Mr Aggrey 
Kibenge says the Convention 
No. 190 and recommendation 
No. 206 are the first international 
labour standards to provide a 
common framework to prevent, 
remedy and eliminate violence 
and harassment in the world of 
work, including gender-based 
violence and harassment. 

Process of Ratification of 
Convention 190. 
Mr Kibenge says once a standard 
is adopted, each member state 
of the ILO is required under Article 
19(6) of the ILO Constitution to 
ratify the standard.

In addition, the ratification 
process requires comprehensive 
consultation of the key 
stakeholders on the need to ratify 
the convention and approval.

He says the Ministry of Gender, 
Labour and Social Development 
in collaboration with partners 
conducted sensitization of 

stakeholders on the ratification 
process.

The Attorney General issued a 
clearance certificate for the 
convention. C190 does not have 
an unconstitutional purpose or 
unconstitutional effect and does 
not require a specific provision to 
be included in the Constitution.

The last stage for ratification of 
C190 following the Ratification of 
Treaties Act Cap 204 is approved 
by the Cabinet. The submission 
to Cabinet for ratification has 
already been made. It is therefore 
pending discussion and approval 
by the Government.

Why Uganda needs to ratify this 
Convention
When most people think of 
workplace violence and 
harassment, they imagine it 
taking place in physical work 
spaces such as an office or 
shop. However, the recent 
Covid-19 pandemic has brought 
about a new dimension- the 
digital workplace. More than 
ever before, Ugandans are 
interacting online to achieve 
work goals. With this comes the 
risk of negative online interactions 
related to the work, including 
online bullying, harassment and 
threats, which are sometimes 
tied to gender. Although there is 
a semblance of safety due to a 
computer screen separating the 

individuals, such interactions can 
be psychologically harmful, and 
can also lead to actual physical 
harm.

Mr Kibenge says the new normal 
brought a lot of challenges related 
to the prevention and control of 
violence and harassment in the 
world of work.

“The ratification of C190 will 
therefore enhance the steps 
towards comprehensive 
elimination of violence and 
harassment in both the formal and 
informal economy. The strategies 
provided for dissemination and 
communication will greatly 
inform the public of the need to 
fight GBV,” he says.
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A world of work free from violence and harassment:

What does ILO say about C-190?

Mr. Opio indicates that by ratifying this 
convention, member states, including 
Uganda will realise improvement in the 
protection of all workers from any forms 
of Gender Based Violence and 
harassment in the world of work. Such 
ratifications mandate member states of 
the ILO to effectively monitor and 

enforce national laws and regulations 
regarding violence and harassment in the 
world of work while ensuring easy access 
to appropriate and effective remedies 
and safe, fair and effective reporting and 
dispute resolution mechanisms and 
procedures in cases of violence and 
harassment in the world of work.

Stephen Opio says ratification of the 
C190 will enable government and ILO 
social partners to improve regulations 
that should result into reduction of abuse 
of human rights, prevention of violence 
and harassment, and enhance decent 
work environments while increasing 
labour productivity.

A world of work that is free from violence 
and harassment is better for everyone!
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